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COMPENSATION PLAN OVERVIEW

LIFE FORCE

1 FAST START BONUS 3 | RESIDUAL BONUS
: P : . Personally Enrolled
Associate 1 559% Rank Personal Qual. Front Line Qualification  Volume Requirements  Level: Customers™
25 BV Autoship 1 2 3 1 9
Associate 2 55%
50 BV Autoship Associate 1 25 BV 5% 20% 25%
Associate 3 55% .
100 BV Autoship Associate 2 50 BV AS 5% 25% 30%
Pays Enroller Weekly ]
Associate 3 100 BV AS 5% 40% 10%  45% 10%
1 Member 100 BV AS e 9 9 0
2 ACHIEVERS CLUB Bronze 100 BV AS or 200 BV AS Cust/Mem 1,000 BV within 6 levels 9%  40% 10%
; 2 Members 100 BV AS
15% of company First Time Order (FTO) BV Silver T00BVAS 0400 BV AS Cust/Mem 2,500 BV within 6 levels 5%  40%  10%
is divided monthly among Enrollers who
have recruited Customers or Members Gold 100 BV AS gr’\ggrg%(viéogugt\;l\//-l\gm 6,000 BV within 6 levels 5% 40% 10%
with an accumulated BV of over 750 BV. ' 3 Members 100 BY AS
Participate in 1 or more of the 5 tiers Platinum  1gg By AS or 600 BV AS CustMem 10,000 BV within 6 levels 5% 40%  10%
based on enrolled FTO BV. ** 3 Members 100 BY AS
i embers :
Tier Minimum BV % of Total Pool Diamond  100BVAS 600 BV AS Cust/Mem 2 Separate Platinum legs 5%  40% 10%
1 750 FTO BV 6%
0,
2 1500FTOBV 3 3 | ADVANCEMENT BONUS
3 3000 FTO BV 2% Rank Bonus Rank Bonus
4 5000 FTOBV 20 Payout from Bronze through Royal Bronze $100 1-Star Diamond $2,000
Crown ranks. Payout divided Silver $250 2-Star Diamond $2,000
5 10,000 FTO BV 2% gqual!y to newtrhanllj( Ilev;el achiellers Gold $600 3-Star Diamond $10,000
in a given month. Only 1 payou . )
** Review full compensation plan details per new rank earned. Additional Platinum ~ $1,000 Crown Diamond $50,000
for complete qualification requirements qualifications exist for full payout. Diamond $2,000 Royal Crown Diamond ~ $100,000
and payout information.
4 6 GENERATIONAL POWER Largest Leg > 4th Largest Leg
INFINITY BONUS BONUS Leg#l  legh2  leg#3 — Legi#t
1 0, 0, 0, 0,
Pays on multiple levels starting with L4. 1-Star: 1 Diamond in downline BTG | [ L [ HETE
Must meet rank qualifications. L ) : Generation 2 100% 100% 100% 100%
2-Star: 2 Diamonds in downline -
Rank Level:4 5+ 3-Star: 3 Diamonds in 2 legs Generation 3 75% 100% 100% 100%
Bronze 2%  upto2% Crown: 6 Diamonds in 3 legs Generation 4 50% 75% 100% 100%
Silver 4% up to 4% Royal Crown: 3 Crown Diamonds in 3 legs Generation 5 40% 75% 100% 100%
Gold 6% upto6% Twelve percent of total company BV is Generation 6 30% 50% 75% 100%
- pooled monthly. Payout is based on volume . 7 0 o 0
Platinum 10%  upto10% contributed by each leg to total volume. Bl 7 2l e s U
Diamond 14% up to 14% Generation 8+ 10% 30% 40% 100%
7 3-STAR REVENUE Two percent of Company BV is divided monthly among 3-Star Diamonds. Payout is based on 70% of pool being divided equally
SHARING BONUS among earners and 30% being divided pro-rata based on organizational BV. Fifty percent of Leg #1 BV and 100% of Leg #2+ BV
will count toward pro-rata share calculation.*
ree percent of Company BV is divided monthly among Crown Diamonds. Payout is based on 70% of pool being divided equally
8 Th t of C BV is divided monthl C Di ds. Payout is based on 70% of pool being divided Il
SHARING BONUS among earners and 30% being divided pro-rata based on organizational BV. Twenty-five percent of Leg #1 BV, 50% of Leg #2 BV
and 100% of Leg #3+ BV will count toward pro-rata share calculation.*
9 RETAIL SALES Life Force Members may purchase products factory direct and sell at retail.

All percentages above are based on BV (Business Volume). This is an overview of the Life Force Compensation Plan. For full compensation plan details please go to www.lifeforce.net.
* Additional requirements apply; see Ambassador Agreement (mailed to all 3-Star Diamonds and above).

** Personally enrolled as of May 1, 2010
Note: No Spark Pack business volume counts toward any Life Force Compensation Plan payouts.
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